MEMORANDUM OF UNDERSTANDING #18
Moving Media Specialists to Non-Classroom Learning Map

August 29, 2023
APPENDIX B
Learning Map for Non-Classroom Personnel

Audiologists, Behavior Specialists, Diagnosticians, ESOL Compliance, Media Specialists, Mental Health Counselors,
Psychologists, Secial\Workers, Testing-Coordinaters, ESOL-Compliance, SAFE Coordinators,-School Counselors, Sacial Workers,

2017-2018 Streamlined Evaluation Model for Non-Classroom Instructional Personnel

Staffing Specialists, and SARE Coerdinaters Testing Coordinators
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